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An economic crisis inevitably 
forces businesses to make cuts and 
usually this means making staff  
redundant. But in her column this 
week, Suffolk’s Young Business 
Person of  the Year Dayle Bayliss 
reveals how a company can avoid 
reducing employee numbers by 
going green.

The tips in this feature are not 
going to solve the world’s pollution 
problems. Nor will they make you 
rich. But they can significantly lessen 
your impact on the environment and 
save you a significant sum.

A recent report found that busi-
nesses in the UK squander on average 
10% to 20% of  the power they buy. 
This can equate to tens of  thousands 
of  pounds every year.

You have got to admit, this is a crim-
inal waste of  money. But just a few 
simple changes can prevent you frit-
tering away your energy supply.

Firstly when appliances are not 
being used, switch them off. A single 
computer and monitor left on 24 hours 
a day will cost over £50 a year. An 
office of  20 will cost £1,000.

Next, remember to switch your 
lights off  in unoccupied areas or 
think about installing sensors to light-
ing in areas like toilets and corridors 
which are not in constant use. Replace 
bulbs with energy efficient ones. 

With prices up to £25 per bulb, the 
received wisdom that LED lighting is 
too expensive seems deserved. But 
this low-energy lighting actually 
makes financial sense.

Despite costing six times more than 
halogens, the payback for LEDs comes 
in 15 months or less – with hundreds 
of  pounds saving every year 
afterwards.

You should also shop around for a 
new energy supplier. Some companies 
offer special rates for new customers 
which vastly reduce electricity bills.

Inefficient heating and cooling are 
often the prime reason for high energy 
bills so think about adding insulation 
and have them regularly checked and 
maintained to improve efficiency. 
Sometimes it helps to spend a little to 
save a lot. 

My other top tip is to keep on top of  
building maintenance.

Buildings are, in many ways, simi-
lar to cars. Whether your office block 
is an old banger or a Lamborghini, it 
needs to be proactively maintained or 
you end up paying the price. 

Keep an eye on cracks and crevices 
in brickwork, on dripping taps that 
are wasting water and on anything 
which is not working properly.

Emergencies happen but are costly. 
If  you have the chance to step in and 
correct something before it becomes a 
major issue, it would be a wise 
investment.

Dayle Bayliss Design and 
Construction Consultants specialise in 
architectural design, building 
surveying and project management. 
For more information on their services 
visit their website at: www.
daylebayliss.co.uk or email info@
daylebayliss.co.uk 

Club manager’s 
award success
well deserved
Glen Freeman from Liquid, 
Ipswich is celebrating after being 
voted general manager of  the year 
by Europe’s largest nightclub oper-
ator, The Luminar Group.

The company, which operates 55 
nightclubs across the UK, held its 
annual awards ceremony to recog-
nise its best performers.  

Hosted by chief  executive Peter 
Marks and held at Whittlebury 
H a l l  i n 
Northampton, the 
awards followed a 
briefing on the 
company’s perform-
ance and an outline 
of  key opportunities 
for the future.

Glen, who has 
managed Liquid 
nightclub, New 
Cardinal Street, for 
the last four years, 
was recognised for 
his outstanding 
commitment to the 
club and turning it 
into the number one nightspot, 
which today attracts 2,700 custom-
ers a week.   

He has also worked tirelessly 
with the local council and police to 
enforce a zero tolerance attitude to 
anti-social behaviour. 

 Glen, who started his nightclub 
career as front of  house manager, 
said: “It’s great to be recognised by 
your peers, but it’s even better to 
be seen to be delivering a great 

clubbing experience for our 
customers. This award is definitely 
a team effort and together we have 
worked really hard to ensure that 
we are the late-night venue of  
choice in Ipswich.  

“We have also focused on build-
ing relations and 
partnerships with the 
police, councillors 
and local residents to 
minimise disruption 
and bring vibrancy 
and essential employ-
ment to our town.”

Liquid is a major 
employer of  young 
people in the town, 
with 50 local part-
time and full-time 
employees.

Glen added: “I have 
been in the business 

now for 16 years now, 
mostly in Suffolk and Essex, and I 
still love it.

“It is great to see the reaction of  
people having a great night out.

“It is a great industry. I started 
out as a glasss collector and then 
bar work and on into 
management.

“We have young people working 
here who are starting out on that 
journey that could lead to careers 
for them.”
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